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He mihi   
Acknowledgements 

He mihi tēnei ki te whenua e noho nei, e mahi nei tātou hei oranga mō tēnā 
mō tēnā o tātou. Koutou hoki ko te Tāhuhu o te Mātauranga e rere ai te manu, 
tēnā koutou!   

Grow Waitaha is a multi-year project to support schools 
in post-earthquake greater Christchurch through 
citywide educational transformation. 

Grow Waitaha aims to enable schools and kura to 
reimagine education for young people across the region. 

Our focus is on sustainable transformation through 
celebration, consolidation and collaboration.

 + We support kura to collaborate and learn from each 
other to create better outcomes for all ākonga. 

 + We extend and support the thinking of kaiako and 
school leaders to meet the current and future needs 
of ākonga. 

 + We continue to support kura undertaking rebuilds 
and teaching in new environments. 

 + We aim to promote collaboration between kura by 
fostering self-sustaining networks of kura, kaiako, 
and ākonga. 

Our impact report is part of our commitment to 
continually review our work and invite input from the 
sector to ensure we remain future-focused. 

We welcome ongoing feedback and any suggestions  
you would like to contribute. Please email: 
growwaitaha@gmail.com
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Our mahi is designed under  
four pou / impact areas. 

Our pou guide our approach as 
we collaborate with schools and 
communities to action initiatives 
and solutions to make an impact.

Ko tā mātou mahi 
What we do

Ākonga are future focused 
and demonstrate global 
citizenship.

Learners have increased 
agency over the direction 
of their learning.

A broad definition of success 
is widely understood and 
implemented.

There are smooth and 
seamless pathways into, 
between, and out of schools.

A connected, 
collaborative, coherent 
and learner-centred 
schooling system.

Kaimahi and ākonga 
have a sense of identity, 
belonging and place.

Collaborative leadership 
is grown, enabled and 
informed.

Students and teachers are 
empowered to support their 
own wellbeing.

Authentic, rich curriculum 
and pedagogical approaches 
reflect our bicultural nation.

Inclusive education practices 
are used to identify and 
remove barriers so learning 
is accessible for all.

As te Tiriti partners, schools 
actively collaborate with mana 
whenua/rūnanga to support Ngāi 
Tahu aspirations.

Equity & Inclusion

Fu
tures Pathways

Wellb

ein
g

Tau tahi, tipu tahi

Collaborating  
together,  

learning together
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23Ngā mahi i oti i  
te tau kua hipa  
Our activities  
over the last year
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Tūwhitia te hopo, mairangatia te angitu! 
Eliminate the negative; accentuate the positive!  
Credit: Kupu o te Rā

Mairangatia te Angitu was a two-day symposium for leaders of kaupapa Māori,  
Kāhui Ako ASLs, and the network of cultural leaders across Waitaha to celebrate  
Māori success as Māori. The symposium was co-designed by a working group including 
mana whenua representatives Lynne Te Aika and Liz Hill-Taiaroa along with Grow 
Waitaha team members Verity Tamepo, Janelle Riki-Waaka, Dr Chris Jansen and  
Dr Cheryl Doig. 

Our intentions

 + Share ideas and strategies to support ākonga Māori success.

 + Make an impact on practice to meet these Grow Waitaha priorities:

 + As te Tiriti partners, schools actively work in collaboration with mana 
whenua rūnaka to support Ngāi Tahu aspirations.

 + Kaimahi and ākonga have a sense of identity, belonging, and place.

 + Using practices from inclusive education to identify and remove barriers  
to make learning is accessible for all.

 + Understanding and implementing a broad definition of success.

 + Using authentic, rich curriculum and pedagogical approaches that  
reflect our bi-cultural nation.

The following voices share the impact of  
Mairangatia te Angitu

“ It was a fantastic way to start the term. My wairua is full  
and I’m keen to share.” 

“ I am now inspired to look at further education to expand my 
knowledge of te reo Māori, the language, history and future.

Mairangatia te Angitu
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Destreaming maths and literacy 
programmes in primary education

Our destreaming workshops for kaiako and leaders explored why destreaming  
through flexible grouping is a valuable and effective support for equity in all  
primary school classrooms.

Our intentions for the workshops

 + Share what flexible and mixed groupings look like and how they work.

 + Share research and practical ideas for providing ākonga with equitable  
and inclusive learning opportunities.

What we did 

 + A destreaming in primary education maths workshop at  
BrainTree Wellness Centre, facilitated by Amanda Campbell.  

 + A destreaming in primary education literacy workshop at  
BrainTree Wellness Centre, facilitated by Amanda Campbell.

The following voices share the impact of the workshops

“ I thought I was destreaming but it has made me think of better ways 
to do it and ensure students are getting their needs met.”

“ How negative the impact is on students to be in ability groups and lots of 
ideas to change how we do literacy in the classroom.”

“ I really liked the information provided on setting up strong group  
norms. All of these ideas of what a destreamed classroom should look like 
are great.”

Kōkirihia, wānanga rangatahi

Kōkirihia, the plan for removing streaming from our schools, was released in March 
2023. Supported by Grow Waitaha, Tokona te Raki invited Māori and Pacific student 
leaders (age 16 years and over) to attend a series of wānanga designed to encourage  
a movement for positive change in our education system.

Our intentions for the wānanga rangatahi

 + Whanaungatanga – raise awareness through in-person connections,  
digital media, and community events.

 + Wānanga – build connections through wānanga to develop collective  
understanding about the impact of streaming and how ending streaming  
will lead to better outcomes for rangatahi.

 + Kotahitanga – create a movement of rangatahi voice across the motu  
through connection and awareness.

What we did 

 + A series of wānanga at the Tokona te Raki lab in 2023, facilitated by  
Kaya Renata-Staples from Tokona te Raki, and Carmen Aldridge.

 + A new series of wānanga to support rangatahi to maintain momentum for the 
kaupapa, facilitated by Kaya Renata-Staples at the Tokona te Raki lab in 2024.

VIEW →

The following video shares 
the impact of the wānanga
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Empowering gender-diverse  
rangatahi in education 

School can be a difficult place for gender-diverse ākonga, such as those who  
identify as transgender. This initiative supports schools to become more inclusive  
of gender-diverse ākonga, whānau and kaiako. 

Our intentions

 + Work alongside rangatahi to help the education sector to become a safe  
and empowering place for rangatahi with diverse gender identities.

 + Create a range of resources and wānanga opportunities for boards, school 
tumuaki, senior leaders and kaiako.

What we did 

 + Produced a video with an overview of the kaupapa and why we  
believe it is important for schools to engage with it. 

 + Showing Up for Gender-Diverse Ākonga hui at The McFaddens Centre  
facilitated by Tyler Ngatai, Jordan Mayes, Dr Gabrielle Wall, Dr Chris Jansen,  
Grae Meek, Ari Dewar, Rose Cook and Janelle Riki-Waaka.

The following voices share the impact of the hui

“I thought it was really valuable - a good mix of information from 
presenters' lived experiences to panelists."

“It is very moving and inspired to take action and support those in this 
vulnerable space.” 

The following voices share the impact of the talanoa

“ Absolutely amazing night! Excellent speakers and programme!  
Learnt so much, fa’afetai tele lava”

“Inspiring talanoa!!” 

“ Beautiful how we can learn new things to help not only our young 
people but ourselves too.”

Trauma-informed Pacific  
educators network

Our intentions for the talanoa

 + Connect with fellow Tama’ita’i Toa in Ōtautahi.

 + Create a safe space to talanoa.

 + Stimulate learning – create a vā space for authentic communication, mentoring,  
self-reflection and peer-coaching.

 + Centre and celebrate indigenous Pacific knowledge.

What we did 

 + Tama'ita'i Toa – a talanoa for Pacific female teachers at C1 Espresso, facilitated  
by Daisy Lavea-Timo and Angeline Malae.

 + Trauma-informed practice through a Pacific worldview – a talanoa for Pacific 
educators at C1 Espresso, facilitated by Daisy Lavea-Timo and Angeline Malae.

 + Talanoa 2.0 - Trauma-informed practice through a Pacific worldview at University  
of Canterbury, facilitated by Daisy Lavea-Timo and Angeline Malae.

VIEW KEYNOTE PRESENTATIONS →

VIEW VIDEO →
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Artificial intelligence

Our intentions

 + Embrace AI to support powerful learning.

 + Use AI tools to focus on learning processes rather than the product, for example, 
pedagogy, differentiation.

 + Shift thinking past the idea that AI is cheating.

What we did 

 + Conducted two face-to-face workshops at Tātai Aho Rau Core Education 
facilitated by Nicki Tempero, Suzi Gould and Stephen McConnachie. 

 + Conducted two webinars.

 + Reached 106 kaiako.  

The following voices share the impact of the workshops

“ I hadn't thought of the pedagogical applications, it's just been  
a play tool so far.”

“Differentiation tools – game changer!” 

Secondary community of practice 

Our intentions for the community of practice

 + Grow culturally sustainable change leadership in middle leaders. 

 + Support teams of leaders to implement change projects.

 + Support broader collaboration, including between schools who are doing  
similar mahi.

What we did 

 + One-day hui at Te Ora Hou Ōtautahi (further hui planned later in 2024)  
facilitated by Wiremu Gray, Amira Aman, Dr Chris Jansen, and Greg Jansen.

 + Ongoing 1:1 mentoring with principals.

 + Reached 13 secondary schools and 70 leaders.

The following voices share the impact of the  
community of practice

“ It is an excellent opportunity to network and share learning with like-
minded professionals, and it is a reminder of obligations under te Tiriti.”

“ It was an excellent opportunity to focus on an aspect of my school's  
strategic plan with staff. I also appreciated the integration of tikanga  
Māori in both the hosting of the hui and leadership.”

GROW WAITAHA — IMPACT REPORT 2023 / 2024  10FUTURES



A climate for change 

Our intentions for supporting the Positive Action for the Environment  
Youth Conference

 + Help young people learn how to care for the environment.

 + Help young people to see that others are doing things to care for the environment.

 + Explore ways that secondary kaiako can connect with this kaupapa. 

What we did 

 + Supported a group of educators to plan for the Positive Action for the  
Environment Youth Conference at Rangi Ruru Girls’ School.

 + Presented at the Positive Action for the Environment Youth Conference –  
facilitated by Kerry Hall and Suzi Gould.

 + Reached 250 rangatahi and 33 schools across the rohe.

The following voices share the impact of the  
Positive Action for the Environment Youth Conference 

“ I believe the conference has inspired many to make long term  
sustainable plans in our society.”

“ It really inspired me to think about my actions and things I can do to help  
the environment. Also ways in which I could help others do the same.” 

GROW WAITAHA — IMPACT REPORT 2023 / 2024  11FUTURES
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The following voices share the impact of the  
Positive Action for the Environment Youth Conference

“I hadn't thought of the pedagogical applications,it's just been  
a play tool so far.”

“Differentiation tools – game changer!” 

Our intentions for the community of practice

 + Expand wellbeing literacy skills.

 + Share skills and expertise to lead change.

 + Learn from each other across the education sector.

What we did 

 + Continued the work shared by Dr Emma Woodward and Dr Melanie Atkinson  
in terms one and two 2023.

 + Held two one-day hui at The McFaddens Centre facilitated by Kerry Hall,  
Suzi Gould, and Greg Jansen.

 + Offered a series of workshops facilitated by Gretchen Smith, Tumuaki at  
Te Huarahi | Linwood Avenue School, Dr Gabrielle Wall and Rich Matla  
from Leadership Lab, and Suzi Gould. 

 + Reached 57 wellbeing leaders.

The following voices showcase the impact 

“ This hui gave me the space to reflect, learn and discuss 
ways forward for wellbeing in our kura. It is some of the  
best PD I’ve had in a very long time.”

“ This has been well paced over the year to reduce overload 
but to keep momentum. Each session was relevant, cohesive 
and informative.”

" I'm looking forward to sharing my learnings with our team 
at school and whānau...looking at how we approach things 
differently."

Leading Learning through trauma informed education

Photos: Kaimahi and ākonga from Waitaha School
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Learning Support Coordinator 
Symposium

Our intentions for the Learning Support Coordinator Symposium

 + Expand the network and knowledge. 

 + Share skills and expertise. 

 + Learn about proactive responses to behaviour and the collaborative proactive 
solutions model. 

What we did 

 + Held a one-day symposium at The McFaddens Centre facilitated by  
Kerry Hall, Suzi Gould, and Greg Jansen. 

 + Reached 56 LSCs and SENCOs.

Waitaha Speaks

Our intentions for Waitaha Speaks 

 + Positive youth engagement and development. 

 + Strengthening leadership through poetry. 

 + Cultivating and amplifying youth voices – celebrating their stories and  
aspirations for themselves, their whānau and their wider communities. 

 + Kura and community engagement.

What we did 

 + Workshops facilitated by Daisy Lavea-Timo at Papanui High School, Christchurch 
Girls' High School | Te Kura o Hine Waiora, Ao Tawhiti, and Cashmere High School 
to scaffold learning for rangatahi and to ‘teach the teacher.’  

The following voices showcase the impact

“ The content was useful. Hearing what's happening at schools  
was beneficial. The change management process was interesting  
to learn.”

“ Excellent, interesting presentations and also the time to have  
valuable conversations with others in similar roles and with similar  
areas of interest.”

The following voices share the impact of the workshops 

“ More opportunities came to me after the Spoken Word. I got to 
present my poem to five more places, churches, and school events.  
It gave me more confidence in what I do. I’ll be back next  
year. It helped me understand I can do it.” 

“I wrote about something important to me.” 

GROW WAITAHA — IMPACT REPORT 2023 / 2024  14WELLBEING
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Kāhui Ako & Clusters Leadership 
Network

Our intentions for the network

 + Develop culturally sustaining practice, including allyship and relationships  
with papatipu rūnanga.

 + Strengthen intentional collaboration between kāhui ako. 

 + Support coherent, seamless, evidence-informed pathways in kāhui ako.

What we did

 + Held four hui facilitated by Dr Cheryl Doig, Stephen McConnachie, Deirdre 
McCracken, and Suzi Gould.

 + Held Tokona Te Raki Futures thinking and intergenerational design  
hui at the Hornby Club facilitated by Alice Dimond.

 + Curriculum design collaboration and learner pathways hui at the Richmond Club 
facilitated by Catherine Law and John Thurston.

 + 50+ lead principals regularly attend – a wide catchment. 

Grow Waitaha  
roadshows

Our intention for the roadshows

 + Roadshows showcase kaupapa in schools, ‘by teachers, for teachers.’

What we did 

 + A roadshow was held at Paparoa Street School focusing on  
“How to keep your cultural narrative alive.” 

 + 20 kaiako from Ōtautahi, Selwyn and Waimakariri attended.

The following voices showcase the impact 

“ There was a clear commitment and effort in acknowledging  
and practising tikanga Māori.”

“ It was great to see how other kāhui were operating."

The following voices share the impact of the Roadshow 

“ Great insight and great to have kaiako at the centre sharing  
their mahi and enthusiasm.”

“A beautiful project on their cultural narrative.” 
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We aim to widen our impact by celebrating stories 
so that everyone can learn from each other.

Impact stories we celebrated

Inspiring youth to lead the change

Amplifying youth voices through 
spoken word

Tama’ita’i Toa DigiAwards 10 years on Year 9 technology students’ 
experience of transitioning  
to secondary school

Paparoa Street Roadshow Impacting Change in Ōtautahi Bringing destreaming to life

READ MORE →

READ MORE → READ MORE → READ MORE → READ MORE →

READ MORE → READ MORE → READ MORE →
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Rangatahi 

What we do

Crafting successful  
AI prompts

We provide a wealth of online resources developed 
in collaboration with the sector. 

Resources we created

A guide for  
kaiako

A brochure for 
rangatahi

Useful links 

Grow Waitaha 
Resources Overview: 
Ngā Pou

Tau tahi, tipu tahi
Collaborating together, 
learning together

Strengthen collaboration and 
learning opportunities with our 
tailored overview.

Canterbury 
DigiAwards 2020

Kua takoto te mānuka

Kōkirihia wānanga rangatahi

Destreaming in secondary 
schools (part 1)

Destreaming in secondary 
schools (part 2)

Bringing destreaming to life in 
a primary maths classroom

Inclusive education for 
neurodiverse ākonga

Equity and InclusionFutures

Leading sustainable change

Monitoring and Evaluation 
Framework

Authentic learning – 
Conversation starter

Flexibility in Secondary 
Learning Mosaic

Planning guide for transitions 
to school

Planning guide for Technology 
transitions 

Pathways

Hear my voice – Engaging 
ākonga voice in wellbeing

Te Huarahi | Linwood Avenue 
School – Leading trauma-
informed practices across  
the kura

Empowering gender diverse 
ākonga

Climate anxiety and young 
people – Supporting coping 
and resilience

Climate anxiety – Top tips

Wellbeing

The innovative learning model 
– Sharing key messages

Youth futures – Impacting 
change in Ōtautahi

Future focused curriculum – A 
guide for secondary educators

Finding good information 
resource for ākonga

Finding good information –
Useful links

Crafting successful AI prompts

1FINDING GOOD INFORMATION — KAIAKO GUIDE

Acknowledgments

Finding Good Information

A guide for kaiako to support ākonga 
to critically analyse online content

Tau tahi, tipu tahi 
Collaborating together,  
learning together

 x GROW  –  the intention to collectively grow and transform.

 x WAITAHA  –  the abbreviated Māori name for the Canterbury area.

Crafting successful 
prompts 
Harnessing artificial intelligence  
for effective learning 

Finding Good 
Information
Finding good information is key to producing high quality 
research assignments and being able to justify your 
opinions/views on an issue. Doing e�ective research is 
about identifying good sources that present justified 
opinions based on reliable and trustworthy information. 

Beliefs
Beliefs are views held by 
individuals which are not based 
on evidence. They are typically 
based on personal experiences, 
identity, society, or community. 

Beliefs cannot be disproved by 
evidence because beliefs are 
not necessarily rational and 
therefore cannot be argued. 

A prejudice is similar to a belief, 
and is based on insu�icient 
or unexamined evidence. 
Prejudices are testable and can 
be disproved/contested with 
factual evidence. 

Opinions
An opinion is a judgement 
based on facts: it represents 
a genuine attempt to draw a 
reasonable conclusion based 
on factual evidence. 

Opinions need to be justified 
to be useful. For a person’s 
opinion to be considered 
justified, they need to be able
to explain how factual evidence 
supports their opinion. 

Facts
Facts are verifiable 
information that are 
supported by evidence. 

Facts can be determined as 
true by researching the 
evidence, and can be used to 
support opinions.

But why?
Doing research and finding 
good information is key to being 
confident that your opinions 
are justified. Facing seemingly 
endless amounts of information 
about a topic can be intimidating 
and it is important to be able 
to filter what is true from what 
is likely to be false. 

Whether online or o�, every 
time you are faced with new 
information the following tips 
can help you identify whether 
something is an opinion, belief, 
or a fact. This will help you 
determine the usefulness of 
information and decide whether 
it is reliable and trustworthy. 

It is important to understand the di�erence between opinions, beliefs, 
and facts when you are analysing information and its usefulness. 
This will help you to make sure that information is reliable, 
trustworthy, and evidence-based. 

Opinions Vs Beliefs Vs 

When doing a research project, referencing the sources you 
have used is important to show that your opinion or argument 
is justified with good information. 

You should include a reference at the end of a sentence that includes information 
you have gathered from somewhere else whether it’s a web page, article, book, or 
video. This is called a 'citation'. At the end of your document, you add a list of all 
the references used.
 
The information included in a reference:

Referencing 101 AI analysis
Scan the QR code to the right to see examples 
of how to cite your sources in APA format. 
Otherwise, the tools below will also help you to 
format your references appropriately.

Google Docs
The citations tool allows you to select a referencing style 
and then choose the source type, add how you accessed 
the source, and edit the information that automatically 
pops up before adding the citation to your project. 
 
Word
The referencing tab allows you to select the style of 
referencing you want and then for each new piece of 
information used, select the type of reference you want 
to produce, fill in the blanks and add it to your text. It will 
also produce a reference list for you to add at the end of 
your project. 

Online referencing tools 
There are several websites and extensions that can be 
added to your browser which will automatically generate 
references that you can copy and paste into your project. 

W

AI can help or hinder your research. If you are using 
AI tools as part of a project, it is important to be 
critical of the information produced. Apply the 
CRAAP test to assess whether the information is 
reliable and useful.  

something irrelevant, using 
outdated or disproved information. 
AI may fabricate citations that 
sound legitimate but in fact do not 
exist (Welborn, 2023). 

Although AI can be useful, these 
issues can mean that using the 
information produced by AI may 
not be beneficial and in some 
cases could be harmful. 

In the context of research projects, it is important to know that ChatGPT does not 
have access to all of the information you might think it does. Many academic 
journals and databases are paywalled, meaning that only the abstracts are included 
in the ChatGPT database, rather than the conclusions and key findings. This can 
result in incorrect or misleading results that contradict or do not align with 
commonly held views and/or your pre-existing knowledge of a subject. (Hiller, 2023). 

The CRAAP test should be used to assess the reliability of the information produced 
by AI alongside considering whether the information makes sense and aligns with 
your understanding of a topic.  

TLDR This
An online AI tool that summarises information found in written 
sources designed to help you digest information and can be used 
to help you get an overview of a topic before you start deep diving. 

Google Scholar 
An AI powered academic research platform which helps 
you search for good information and assess its usefulness 
and reliability. 

Gist AI 
Powered by ChatGPT, this website and web extension summarises 
articles, PDFs and YouTube videos to help you identify whether a 
source is worth your time. 

Useful tools
The following AI tools are designed to help you find good information online: 

Useful tools
There are useful tools within word processing platforms already, 
otherwise online tools can automatically produce citations for you. 

1.

2.

3.

4.

The name of the resource.

The name of the author(s). 

The date it was published. 

The source: 
•the link (online sources) OR 
•the publisher (reports, books, print articles) OR 
•the place where the information was produced 

(reports, online sources).

Referencing styles  ensure that all your sources 
are referenced in a uniform way. This helps the 
people reading your work to understand where 
you found the information and assess whether 
the sources are reliable. 

AI programmes like ChatGPT 
use language models that analyse 
available information to approximate 
sentences and word order. ChatGTP 
generates answers using statistical 
analysis to guess what comes next 
based on probability. 

Sometimes AI systems accidentally 
create misinformation by incorrectly 
matching the available information 
to your question to produce 

Even though the AI might be reliable, 
the information it is using to find an 
answer may not be. You will need to 
assess whether  the information is 
logical, aligns with your knowledge 
of the subject, and has been sourced 
from real evidence. 

Contact us
growwaitaha.co.nz

growwaitaha@gmail.com

facebook.com/growwaitaha

    Find us on Instagram & Linkedin

Finding good information will also help you expand 
your knowledge base, avoid sharing harmful or untrue 
information, and achieve better results in 
research-based assignments. 

This brochure provides advice and tools that will help 
you find reliable information, identify and avoid 
misinformation and disinformation, and review the 
quality of information produced by AI. 

AI can be helpful, 
but remember, 

misinformation can 
be convincing.

Scan the following QR code and check out 
a list of useful links and resources that 
show how to cite your sources using the 
APA format. 

Useful links

Can you beat fake news at 
its own game? Test yourself 

and find out. 

Use the “CRAAP” test on the 
reverse side of this brochure to 
assess whether what you have 

found is useful or useless! 

There are 3 common 
referencing styles:

1.

2.

3.

APA

MLA 

Chicago

Facts Finding Good Information - Useful links

A game all about fake news designed to test your ability to identify manipulation  
and misinformation in online spaces.
Cambridge Social Decision-Making Lab. (2018). Bad News Game. Get Bad News.  
https://www.getbadnews.com/books/english/intro
 
An article about how ChatGPT works and why you need to be careful using  the 
information it produces.  
Hiller, M. (2023, February 20). Why does ChatGPT generate fake references? TECHE.   
https://teche.mq.edu.au/2023/02/why-does-chatgpt-generate-fake-references/

A handy website where you can learn more about misinformation and what you can   
do to keep yourself safe.  
Keep It Real Online. (2020). What is misinformation? Keep It Real Online.  
https://www.keepitrealonline.govt.nz/youth/misinformation/what-is-misinformation/

Use this website to check whether news stories found in Aotearoa New Zealand or around 
 the world could be biased.   Media Bias Fact Check. (2023). What we do. Media Bias Fact 
Check.  https://mediabiasfactcheck.com

Tips and tricks to help you spot fake news when navigating online spaces. 
Netsafe. (2020, August). Teaching tamariki to spot fake news. Your News Bulletin.   
https://yournewsbulletin.co.nz/wp-content/uploads/2020/08/Netsafe_Teaching-tamariki-to-
spot-fake-news.pdf
 
A handy one-pager to have alongside you when finding information online.  
Netsafe. (2020, August). That’s incredible, but is it credible? Your News Bulletin.   
https://yournewsbulletin.co.nz/wp-content/uploads/2020/08/Netsafe_How-to-spot-fake-
news-1.pdf

Learn more about misinformation and disinformation and what is happening in  
this space  in Aotearoa New Zealand. The Disinformation Project. (2023). Defining  
Disinformation.  The Disinformation Project.  https://thedisinfoproject.org/definingdisinfo/

The following resources show how to cite your sources using the APA format.

A short YouTube series produced by the Department of Internal Affairs about  
navigating online spaces safely. 
The Eggplant. (2020, December). The Eggplant | Season 1. YouTube.  
https://www.youtube.com/watch?v=Mlj4WXQo3Hg

A handy AI tool that summarises sources to help you digest a lot of information  more 
quickly. TLDR This. (2021). TLDR This.  https://tldrthis.com/#get-started

Learn more about the spider analogy and what it means. 
University of Waikato. (2022, August 24). Unravelling the misinformation web.    
University of Waikato. https://www.waikato.ac.nz/news-opinion/media/2022/unraveling-
the-misinformation-web

Another article about ChatGPT, how it works, and how to identify fake citations. 
Welborn, A. (2023, March 9). ChatGPT and Fake Citations. Duke University Libraries. 
https://blogs.library.duke.edu/blog/2023/03/09/chatgpt-and-fake-citations/

Learn more about the CRAAP test and how to use it when analysing information.  
Wintec | Te Pūkenga. (2022, April 11). The CRAAP Test. Wintec | Te Pūkenga.  
https://libguides.wintec.ac.nz/craap

Can you beat fake news at its own game? Test yourself and find out.    
Your News Bulletin. (2023). Can you beat fake news at its own game?  Your News Bulletin.  
 https://yournewsbulletin.co.nz/about/ 
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Planning guide for Technology Transitions
Te Aratohu Whakarite mō  
te Whitinga Hangarau
As leaders and kaiako, how can we strengthen pathways for ākonga 
transitioning from year 7&8 technology into a secondary setting?
Ākonga thrive within a technology curriculum that is rich, coherent, and forms an 
organised learning journey from intermediate to secondary school. This guide 
offers practical insights on implementing such a curriculum and ensuring smooth 
transitions for ākonga. 

Develop relationships
Te whanaungatanga me  
te manaakitanga

Ākonga value open relationships with kaiako 
and feel personally connected when kaiako 
express an interest in all aspects of their being

Integrate prior  
knowledge and skills
Me whai wāhi ngā  
mātauranga, pūkenga hoki 

Knowledge of capabilities and skills leads to 
intentional targeted teaching and a shared 
understanding of what success looks like

Build authentic learning
Te whakarite ara akoranga

Authentic learning brings a change 
in attitude empowering ākonga to 
proactively seek new knowledge and skills

He pātai huritao | Reflective question

 › What do ākonga see as they move 
through the learning spaces?

 › What do ākonga feel as they interact in 
the classroom?

 › What do ākonga hear from kaiako and 
others?

He pātai huritao | Reflective question

 › What do we understand about ākonga 
knowledge and skills?

 › What do we know about ākonga prior 
learning experiences?

 › What are we doing to ensure learning is 
progressing?

He pātai huritao | Reflective question

 › How might we imagine a more authentic 
learning environment?

 › How might we plan a learning 
programme based on measurable data?

 › How might we involve ākonga to 
implement change?

Hei mahi | Actions

Department tikanga:
 • Add bi-lingual names for equipment, 

tools and machinery.

 • Hang health and safety signs for all tools 
and machinery.

 • Encourage open communication; one to 
one conversations, emails, with ākonga 
and whānau.

 • Devise a technology specific peer 
support programme.

Learning space specific:
 • Include kaiako in any ‘getting to know 

you’ activities.  

 • Use roll taking as an opportunity to get 
to know your class by asking a question 
provided by ākonga – kaiako to answer 
as well!

 • Create a ‘what you need to know about 
me’ drop box.

 • Ensure classroom culture remains 
respectful.

 • Ask students to write down the names 
of two or three people they’d like to sit 
next to before creating seating plans.

 • Use project contexts that foster 
communication and mutual 
understanding e.g identity/community.

With ākonga:
 • Notice ākonga wellbeing. 

 • Build trust based relationships by 
sharing personal anecdotes during 
conversations with ākonga.

 • Celebrate project outcomes.

 • Create collaborative learning 
experiences so ākonga can build new 
friendships.

Hei mahi | Actions

Department kaupapa:
 • Create a relationship with your providing 

technology centre to understand ākonga 
prior knowledge, skills, contexts and 
outcomes.

 • Create ways for your technology 
centre and secondary school to share 
information.

 • Create space for ākonga and kaiako to 
meet once a term to share ideas.

 • Explore contexts of interest with ākonga.

Learning space specific:
 • Create a passport, checklist, tick box or 

licence for health and safety, practical 
skills and knowledge to share between 
contexts and kura. 

 • Create targeted learning modules to 
prepare for skills required at secondary 
(particularly digital).

 • Show ākonga how you plan to expand 
their learning.  

 • Make space for ākonga to articulate what 
they are good at and what they need 
help with.

For ākonga:
 • Create a survey to understand what 

ākonga know.
 • Set up initial practical challenges for 

ākonga to show their skills.
 • Offer refresher projecs for ākonga to 

choose from.
 • Give early finishers the option to work 

on a personal project – something 
challenging. 

 • Check in regularly to ensure ākonga are 
on track.

 • Empower ākonga to ‘do their magic’.
 • Provide opportunities for ākonga to take 

charge.

Hei mahi | Actions

Department pedagogy:
 • Request data from your providing 

technology centre on curriculum levels, 
learning needs, contexts and projects.

 • Develop a policy for starting homework 
light and becoming progressively more 
challenging. 

 • Respond to ākonga feedback for in-class 
balance of practical vs theory.

 • Allow ākonga to select the subjects and 
their order throughout semesters – ‘pick 
their own path’.

 • Develop ‘Tech Challenge’ days.
 • Leverage the same design process 

framework across all contexts.

Learning space specific:
 • Share a plan or flow chart of the semester 

with ākonga.
 • Share assessment dates at the start of the 

course.
 • Provide opportunities for choice in the 

classroom, e.g. ākonga can choose from 5 
different recipes.

 • Provide authentic projects that relate to 
ākonga in a meaningful way or link to their 
community.

 • Allow ākonga to work ahead or catch up at 
home.

 • Teach ākonga to use planning tools to 
manage time.

By ākonga:
 • Ensure any changes made to learning reflect 

ākonga voice.
 • Allow ākonga to select assessment/evidence 

gathering methods from a range of options.
 • Support an ‘all questions are good 

questions’ policy.
 • Co-construct success criteria for practical 

projects.

Canterbury 
DigiAwards 2020

DOWNLOAD →

DOWNLOAD → DOWNLOAD →

DOWNLOAD → DOWNLOAD →

DOWNLOAD → DOWNLOAD →

DOWNLOAD → DOWNLOAD →

Kōkirihia Wānanga Rangatahi 
Support for Kaiako 
Kōkirihia is a call to action to end streaming practices in Aotearoa by 2030. This framework 
is used to raise awareness, consider alternatives and put actions in place to support the 
achievement of all ākonga.

This video shares rangatahi voice from the Grow Waitaha Kōkirihia Wānanga Rangatahi as they 
consider the impacts of streaming on themselves and their peers. Click on the image to link 
directly to the video. 

As you watch the video, think about the rangatahi at your school and how streaming has 
affected them.

What key messages or themes from the video are most relevant in your classroom? 

 › What can you do to respond to the messages about streaming expressed by the 
rangatahi in this video?

 › How have streaming practices impacted rangatahi engagement, attendance, and 
achievement across cohorts?

What is your level of awareness about what streaming is and how it affects rangatahi? 

What could you do to build awareness about the whakapapa of streaming and 
alternatives to streaming in your kura? 

Hei huritao mā ia kaiako
Reflections for individual teachers

Whakarongo ki tōku reo:  
He kete tūhono ākonga  
ki te hauora  

Hear my voice:  
A guide for engaging 
ākonga in wellbeing
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https://www.growwaitaha.co.nz/media/duxm3g31/gw_fgi_kaiako-guide.pdf
https://www.growwaitaha.co.nz/media/oropv2wj/grow-waitaha-resources-nga-pou.pdf
https://www.growwaitaha.co.nz/media/nlefzovv/grow-waitaha-planning-guide-for-technology-transitions.pdf
https://www.growwaitaha.co.nz/media/q11bs3nx/gw_hearmyvoice_guide.pdf
https://www.growwaitaha.co.nz/media/mvohxgeo/gw_ai-prompts-guide.pdf
https://www.growwaitaha.co.nz/media/2uupqdhx/ko-kirihia-wa-nanga-rangatahi-support-for-kaiako-resource-final.pdf
https://www.growwaitaha.co.nz/media/bf5oo4qc/gw_a5brochure_2023_final-web-copy.pdf
https://www.growwaitaha.co.nz/media/eden0lfp/gw-finding-good-information-resource-for-a-konga.pdf
https://www.growwaitaha.co.nz/media/ujlppuwj/gw_fgi_useful-links-2024.pdf


Embracing AI for  
powerful learning

VIEW →

We provide a wealth of online resources developed 
in collaboration with the sector. 

Resources we created

AI in schools 

VIEW →

Future Focused  
Curriculum guide

Connected Curriculum 
framework

Future Focused Curriculum 

A guide for secondary 
school educators to design 
concept-based curricula 
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PHASE 1

PHASE 2

PHASE 3

IN PHASE 3, ĀKONGA: 

 + Transfer knowledge  
from phases 1–2

 + Create an authentic,  
real-world scenario  
and present to a  
genuine audience  
(learning showcase)

IN PHASE 2, ĀKONGA: 

 + Formulate research 
questions 

 + Identify problems and/
or solutions

 + Think critically 
IN PHASE 1, ĀKONGA: 

 + Explore a concept and 
conceptual question 

 + Organise and sort information

 + Learn about the reliability  
and credibility of sources

Connected Curriculum Learning Design framework
Use the CCLD framework to co-design connected curricula across different subject areas.

Kaiako explore co-teaching possibilities and co-design 
concept-based learning with the Future focused 
Curriculum – a guide for secondary school educators  
to design concept-based curricula and the  
Understand, Know, Do model.

This framework was developed by Tamara Yuill Proctor, 2022. The guide for educators can be downloaded from the Grow Waitaha website.  

Connected 
Curriculum Learning 
Design leads to the 

creation of new 
knowledge for the 

community

SUBJECT 
SPECIALIST 
TEACHER 
DIRECTED 
LEARNING →

REFLECTION AND GOAL SETTING

DOWNLOAD → DOWNLOAD →
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https://www.youtube.com/watch?v=pbDixZTpKgw
https://www.youtube.com/watch?v=pbDixZTpKgw
https://www.youtube.com/watch?v=avT0u5PVKng&t=4s
https://www.youtube.com/watch?v=avT0u5PVKng&t=4s
https://www.growwaitaha.co.nz/media/w1tdvqt3/gw_ccld_guide_hr.pdf
https://www.growwaitaha.co.nz/media/mqzfw0li/gw_ccld_framework_hr.pdf


 

Whakapā mai
Get in touch 

Read and share our stories www.growwaitaha.co.nz/our-stories 
Share your story of your school journey or change experience. 

Have a kōrero with us at growwaitaha@gmail.com 

Identify a problem, solution or resource that will make an impact on  
our sector. Find resources www.growwaitaha.co.nz/find-resources

www.growwaitaha.co.nz growwaitaha@gmail.com facebook.com/growwaitaha Find us on Instagram & LinkedIn

http://www.growwaitaha.co.nz/our-stories
http://www.growwaitaha.co.nz/find-resources
http://www.growwaitaha.co.nz/find-resources
https://www.instagram.com/growwaitaha/
https://www.linkedin.com/in/grow-waitaha-b24587278/

